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6 Week Badge subject: 
 
 
Theme decided: 
 
 
Age Group: 
 
 
Badge Subject(s) Covered: 
 
 
Safety Precautions/Management: 
Attach risk analysis and management forms. 
 
 
 
Other Considerations: 
 
 
 
 
 
 
 
 
 

Name:        AL course attended:      

Your email:       Leader’s name:       

Company/Unit:       Leader’s email:       

Organise and run a minimum of: 

• A 6-week (Senior or Pioneer) or two 3-week (Junior) or equivalent IFG badge subjects within your 

company/unit. 

• Hold 3 meetings with a mentor (see form for details). 

When completed send this form and your mentoring form to gbleadershiptraining@gmail.com  

On completion of these activities you will be awarded your gold chevron. 

mailto:gbleadershiptraining@gmail.com
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Week 1: 

Time Activity Resources/People 

   

  

Resources you will need to run your programme 

Resources you will need  Where and how you will get them 

  

 

Ideas for back-up activities/spare time: 
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Week 2: 

Time Activity Resources/People 

   

  

Resources you will need to run your programme 

Resources you will need  Where and how you will get them 

  

 

Ideas for back-up activities/spare time: 
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Week 3: 

Time Activity Resources/People 

   

  

Resources you will need to run your programme 

Resources you will need  Where and how you will get them 

  

 

Ideas for back-up activities/spare time: 
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Week 4: 

Time Activity Resources/People 

   

  

Resources you will need to run your programme 

Resources you will need  Where and how you will get them 

  

 

Ideas for back-up activities/spare time: 
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Week 5: 

Time Activity Resources/People 

   

  

Resources you will need to run your programme 

Resources you will need  Where and how you will get them 

  

 

Ideas for back-up activities/spare time: 
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Week 6: 

Time Activity Resources/People 

   

  

Resources you will need to run your programme 

Resources you will need  Where and how you will get them 

  

 

Ideas for back-up activities/spare time: 
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Reflection: 
W

ee
k 

1
: 

What went well and why? 
 
 

What didn’t go so well and why? 
 
 

What would you do differently next time? 
 
 
 

W
e

e
k 

2
: 

What went well and why? 
 
 

What didn’t go so well and why? 
 
 

What would you do differently next time? 
 
 
 

W
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k 
3

: 

What went well and why? 
 
 

What didn’t go so well and why? 
 
 

What would you do differently next time? 
 
 
 

W
ee

k 
4

: 

What went well and why? 
 
 

What didn’t go so well and why? 
 
 

What would you do differently next time? 
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W
ee

k 
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: 
What went well and why? 
 
 

What didn’t go so well and why? 
 
 

What would you do differently next time? 
 
 
 

W
ee

k 
6

: 

What went well and why? 
 
 

What didn’t go so well and why? 
 
 

What would you do differently next time? 
 
 
 

 

 

 

Captain/ Team Leader Comments: 

 

 

 

 

 

 

 

 

 

Captain/ Team Leader signature: _____________________________ Date: ___/____/ ____ 
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Mentoring Meetings  

We were created to be part of a community. We were never meant to walk this faith journey alone. A 
mentor is someone you can meet with that helps you along this faith journey by praying for you, listening 
to you and challenging you in your faith. 

1. Consider a person who might be suitable to be your mentor. You must speak to your parents about 
this activity and together consider a possible mentor. Parents are more than welcome to contact your 
Company Captain/ Unit Team Leader to discuss and ask any questions they might have. 

Your possible mentor may be a person you know who is a little older than you, had different experiences 
in their faith journey and someone that you respect. This person may be: 

• Girls’ Brigade Company Captain or iconz4girlz Team Leader. 
• Experienced Leader. 
• Company/ Unit Chaplain. 
• A trusted member of your Church family. 

It is best not to choose one of your friends, as you can easily get distracted from the purpose of the 
mentoring. If you are unsure who to ask, speak to your Captain/ Team Leader. 

2. Once you have decided, ask the person if they would be willing to mentor you. When asking them, 
explain that: 

• You are training to be a leader in the Girls’ Brigade Company or iconz4girlz Unit and part of your 
training is to meet with a mentor. 

• You would meet together at least three (3) times (45mins – 1hr per meeting). 
• They would not have to prepare anything for the meeting. 
• Their role is to listen carefully, help you reflect on your leadership and faith and keep you 

accountable to any actions decided in a mentoring session. 
• They are not to act as a counsellor or coach. 

 
3. Once they have agreed, plan your Mentoring dates and times. 

4. Meet together. You can share what you have been learning about God and yourself in your leadership 
training and your own personal faith journey. 

5. After each meeting, complete the meeting log on the following page. Once you have met with your 
mentor at least three times, hand the meeting log into your Captain/ Team Leader. 

 

 

Captain/ Team Leader signature: _____________________________ Date: ___/____/ ____ 

 

Meeting Date of Meeting Mentor’s Signature 

1 
 
 

 

2 
 
 

 

3 
 
 

 


